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We speak up when we see actions or behaviours that contravene 

our Code of Conduct or values. 

Both colleagues and business partners are expected to 

raise questions or concerns about behaviours or events 

that might infringe the Code of Conduct, our Policies, the 

law, or anything we feel may put us or our company 

at risR. 

SPEAKING UP 

SPEAK TO YOUR LINE MANAGER 

OR 

i1Q@:Si·tHl@i:i!;l-iii=li#i=i!fik4:ia -
OR 

CALL YOUR ETHICS HOTLINE 

By fostering a culture of openness to asR questions, 

we aim to prevent non-compliant behaviour, protecting 

the welfare and safety of our operations, our reputation, 

and each other. 

In case of doubts or uncertainties about the correct 

behaviour, seeRing help and advice is the right thing 

to do. If you have a concern about a situation that 

you face or that you observe, you must raise 

the point internally and talR to your Line Manager 

or your Human Capital Business Partner. 

These concerns could relate to something we have been 

as Red to do, a situation we are faced with, or the conduct 

of people around us. 

Any Majid Al Futtaim manager 
is ready to hear your concerns. 

(.!,\ The Ethics Panel is made up of: Chief Compliance Officer, 
Chief Financial Officer, Head of Human Capital, 

A,.____,.!. and Legal Officer.

Share your concerns with the Navex call handler. 
You can choose to remain anonymous. 

If you do not feel comfortable raising a concern through 

these resources, you can contact any member of your 

Ethics Panel or the Chief Compliance Officer. Your identity 

will be Rept in strictest confidence. 

The Ethics Panel will follow up on all reports of alleged 

violation of this Code and decide on the appropriate 

action. Where necessary, a formal investigation will be 

carried out. 
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